
LOCAL 94 EXECUTIVE BOARD MEETING MINUTES      07/16/2003

FAIR Act Report:  Maralee Cutler attended and provided the EB with a briefing on the FAIR Act requirements.  The most significant change is in coding changes.  As a result of the FAIR Act activity at ID, Maralee indicated that RESL has been identified as a potential for contracting out status.  Also, all lead secretaries are designated as “inherently federal” positions.  Federal training, IT, Financial activities, and Logistics personnel are identified as “at risk” according to the recently conducted FAIR Act evaluation.

Treasurer’s Report:  Sue Whited Holverson

Secretary’s Report:  Stacey Madson

Comp Time MOU:  Discussion indicates that we are still governed by CFR requirements.  EB  members questioned why an MOU is necessary if we are still under the CFR requirements.  The discussion and need for an MOU is relative to exempt vs. non-exempt employees and how that determination is made.

Forgotten/Lost Badge Policy:    This issue is on hold pending further meetings with the Director of the Safeguards and Security Division.

Office Move:  Sue Whited Holverson reported.  She reports that nearly all issues that are presented to the ID Management team in charge of the move is “We’ll address that after the move. ”  Jim McGowan has requested Sue provide a list of “issues of concern. ”  The most significant concerns remain “Life Safety and Egress.”

Safety Glasses Negotiations:  Local 94 filed a grievance in relation to this matter on 6/18/2003.  Management representatives indicated that there will no change from the recent past until further notice.  There has been no “failure to bargain” as yet since there is no change in the status quo (which means that “transition lenses” are presently an allowable cost to ID employees who need safety glasses).

Fitness/Exercise Facilty:  Pending, no response from ID Management following submittal of Local 94 survey results and proposals
.

Union Membership Activity:  The Executive Board selected the “Night at the Ballpark” activity later this month.  Members have requested a total of 48 tickets so far.  Souvenirs will be provided for a few lucky members in some drawings throughout the game.

Potential Grievances:
1. ID Management denied the employee medical flexi-place.  There appear to be 2 available options; 1) Grieve the ruling through the Union process, or 2) Pursue an EEO grievance.  Local 94 EB representatives will discuss this with the individual involved to what his/her desires are.

2. Use of professional credentials:  A union member is not pleased that a membership social event is taking place (“Night at the Ballpark”) at the same time he has not had (in his/her mind) adequate representation (in the past) relative to his desires to use his professional credentials at work.  Local 94 agreed to look in to the matter, again, and determine if the union should pursue an alternative to the agreement signed by the individual.

R&D Reassignments:  Sue reported on this matter.  The EB discussed the reassignments, fexi-place, logs required by ID management, etc.  This may not be an issue with the one individual who is concerned with how work assignments will change with the reassignment.  Local 94 expects this issue is pending further discussion with the affected individual.

Financial Audit:  Alan Dudziak reported.  He has completed obtaining commitments from member personnel willing to conduct the internal financial audit.
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