
Local 94 Executive Board Meeting Minutes



9/17/03

Treasurer’s Report:  Sue Whited Holverson was absent

Secretary’s Report:  Stacey Madson.  Reported on updating the membership report to IFPTE HQ recently.  Reported that he and Sue had boxed up the contents of the Local 94 office in anticipation of the office being moved on 9/22 from ID-N to WCB Room 325.

Executive Board Replacements:  Bob Seal engaged the EB in discussion of the need to solicit replacements for recent EB vacancies.  A discussion was held on the need for Local 94 personnel that the EB felt could be approached with the intent of finding out if the individual being approached would agree to fill vacancies on the EB until the next Local 94 election (usually a spring activity every two years, next election due in spring 2004?) was held.  A motion was made and seconded to nominate Randy Kay for consideration for filling the present vacant At-Large position within the EB.  Motion passed unanimously. 

Jay Greenberg announced that he expects to retire about January 3, 2004.  Should that happen, it would leave the EB with an additional vacancy at that point in time.

Comp Time MOU:  No response from NE-ID Management following the response from Local 94 on the initial submittal provided by NE-ID.  

Lost and Forgotten Badge Policy:  The EB discussed the most recent changes proposed by NE-ID.  Some minor comments/corrections to the most recent proposal from NE-ID management will be submitted in the next few days from Local 94.

Office Move:  A move form for moving the Local 94 office materials from ID-N to WCB will need to be provided to the M&O move coordinator/scheduler.  Bob Seal agreed to make sure that the proper forms were filled out and submitted.

Safety Glasses Grievance:  No change from the policy that has been in place for the past several years.  This issue is still pending a response from NE-ID Management.

Exercise Facility:  The EB discussed the comments that have been going throughout the NE-ID workforce for the past several weeks.  The EB discussed the various proposals that have been suggested by Local 94 to NE-ID Management, most of which were not considered by management.  A meeting is scheduled later today to discuss the Local 94 proposal.  Management has cancelled the meeting stating that they are not ready to discuss this issue at the present time.

Financial Audit:  Has not been completed yet.  The bargaining unit member who is conducting the audit is willing to complete the effort during non-working hours.

Potential Grievance:  Bob Seal was recently approached in the past few days by a recently hired ID employee regarding their upward mobility approved position.  Apparently there is some concern regarding the requirements for the individuals training that are being imposed by her management.  Bob discussed the issue with the employees’ team leader and hopefully has worked an agreement suitable to both parties for the training that is being required as well as the time allowed for the training and study necessary to complete the requirements.

Copyright Claim:  The EB discussed the recent exchange of e-mail relative to the claim of copyrighted materials by the individual and the response from the Local 94 EB denying that claim.  The EB agreed to remove the articles in question from active linkage on the L94 home page, but reiterated it’s right to ownership of the documents.  Stacey agreed to inform the individual of the EB’s agreement to remove access to the articles in question.  An EB member that knows the process for gaining access is the only way the articles can be obtained.  

Flu Shots:  A discussion was held regarding the suggestion by a union member to have the union pay for flu shots of BU members, should the BU member desire the shots.  It was noted that the INEEL Medical Program is no longer providing the shots to ‘at risk’ employees.  This discussion led to a discussion on whether Local 94 should be represented officially on the ID Wellness Committee.  It was determined by the EB that it would be a positive thing for Local 94 to request representation on that committee.

Deputy Manager Meetings:  Bob Seal reported that the NE-ID Deputy Manager agreed to meet with the Union representative once a month.  The meetings will not be for purposes of engaging in negotiations but rather to gain a mutual understanding of issues pertinent and important to each side of the NE-ID workforce.

IPFTE Training:  Jay reported that he had not heard back from the person who offered the training at the Annual Caucus meetings that Jay and Bob attended recently.  He will continue to try to obtain a response and/or schedule the training the board feels would be appropriate.

ADJOURNED
