
Local 94 Executive Board Meeting Minutes



1/07/04

Attendees included:  Bob Seal, Jay Greenberg, Stacey Madson, Alan Dudziak, Randy Kay and Sue Holverson.

Treasurer’s Report:  Sue Holverson gave a status of the funds held by Local 94

Secretary’s Report:  Stacey Madson.  Reported one member asked to withdraw from the local unit.   Stacey also reported that he has requested a new list of Local 94 members from NE-ID HR as well as an updated BU eligible list.  The EB discussed several options for recruitment of new members.  Jay made a motion, seconded by Randy Kay, proposing an open house by Local 94 on January 20 with refreshments provided by Local 94 with the purpose of soliciting new members.  Discussions on what to do for the open house, followed by vote.  Motion passed unanimously.

Stacey made a motion, seconded by Sue Holverson, proposing a letter from Local 94, signed by entire EB stating the successes and efforts of Local 94 in the past year be sent to all members and BU eligible employees seeking their support and membership in Local 94.  The letter will be done in conjunction with the upcoming Local 94 election announcement as well.  Discussion was engaged in on what information to provide in the letter.  Stacey agreed to draft a letter for review.  

Status of the Unfair Labor Practice (ULP):  Bob reported.  ID management has agreed to post the settlement agreement for 60 days as required and has begun posting the notices on announcement boards within WCB third floor.  It is expected that 2 postings will be provided at ID-S annex as well.  The settlement agreement states that NE-ID erred in taking action to change the employee’s working conditions without negotiating properly with the employee’s representative.  Local 94 representatives expect to engage NE-ID management in negotiations relative to this matter latter today.  

Performance Management Process negotiations:  Bob seal reported that NE-ID management has determined that ID does not plan to pursue this issue further this year.  Apparently there was some discussion amongst Senior NE-ID staff in what was proposed from management representatives on this matter and it is felt that it cannot be completed this year.

Federal training:  Jay reported that training offered by Local 4 (Portsmouth, New Hampshire) is still scheduled for April ’04.  NE-ID management has indicated that it will support a one-time duty hours training, asking that Local 94 identify the personnel (either union members or bargaining unit members) who are interested in the training.

American Income Life Insurance (AMIL) solicitation.  Jay led discussion on solicitation from this insurance company requesting permission to provide information for additional insurance from Local 94 members.  American Income Life Insurance will print information on Local 94 letterhead stating what is offered.  American Income Life Insurance will provide postage as well for this mailing.  Discussion ensued on the information provided, which indicates that each union member is presently automatically covered with a $1,000 life insurance policy once designation of beneficiary card is returned to American Income Life Insurance Company .  Jay proposed a motion to allow a draft letter for American Life to print, with the information provided by AMIL and sent by Local 94.  Local 94 will provide no addresses to AMIL.  Any Local 94 member can then decide whether to pursue additional life insurance through response to the solicitation.  Motion was seconded my Alan.  Additional discussion ensued.  Vote passed 2-1, with 3 abstensions.

Local 94 Biannual Officer Elections.  Bob Seal reported that Randy Kay has agreed to be the elections official.  Discussion ensued on what was required for officer elections.  Motion made by Randy Kay to hold the annual general membership (and biannual nominations meeting) on May 13.  Seconded by Stacey.  Motion passed unanimously.   Stacey agreed to get together with Randy in the next few days to discuss the requirements of the elections and to review dates for what needs to be done within the allowable time frames.

Step 2 Grievance Status.  Bob and Jay reported that they feel this issue is not a grievebale issue.  However, a meeting is scheduled with several personnel, including a manager or two to discuss reasonable options.

Motor Pool MOU.  Bob Seal reported that NE-ID management has requested this MOU be reopened for negotiations.  Discussions ensued on what our options are for negotiations.  The EB suggested several issues to offer as bargaining points for Bob and Jay’s use at today’s meeting with ID management representatives.

Meeting adjourned at 2:00 PM

