
Local 94 Executive Board Meeting Minutes



10/1/03

Attendees included:  Bob Seal, Jay Greenberg, Sue Holverson, Stacey Madson, Alan Dudziak.  Absent was Randy Kay

Treasurer’s Report:  Sue Holverson

Secretary’s Report:  Stacey Madson.  One new member has joined and correction of an error on one additional BU member resulted in a net gain of one Local 94 member (Rich Waite has moved out of state to a new job and is no longer a Local 94 member).  Jay indicated that a former member had indicated his intent to rejoin in the near future.

Executive Board Replacements:  Randy Kay has accepted appointment as an At-Large Member of the Local 94 Executive Board.

Deputy Manager Monthly Meeting:  Bob Seal reported that he had attended their first agreed upon monthly meeting.  As agreed, the meetings are to get better acquainted with the union and to discuss issues with no negotiations on those issues.  Bob reported that the meeting went well.  Bob reported that he identified several issues of high priority to Local 94, i.e. 1) Fitness Facility decision; 2) Comp Time MOU; 3) Safety Glasses grievance, …  Bob also reported that the routine meeting with ID Management representatives is scheduled at 2:00 PM today and he intended to discuss these same issues with those representatives.

Filing of an Unfair Labor Practice (ULP):  Bob reported on a recent attempt by management to change the working conditions (duty hours, change of days worked, etc.) of a Local 94 member.  The EB supports unanimously the filing of a ULP since the union was not consulted prior to the employee’s manager’s attempt to implement the proposed changes.  Bob indicated that the ULP would be filed before the end of the day with the FLRA regional office in San Francisco.

New Forms for Advance Sick Leave and Comp Time/Overtime Request Not Negotiated with Local 94:  Bob led discussion on Local 94’s request to negotiate the change in forms for requesting advance sick leave and compensatory time or overtime.  Local 94 believes that the present forms (SF-71 form) is adequate and incorporates the information within the new forms ID has attempted to incorporate.  One of the most significant issues associated with this change is the matter of a paper form instead of email for advance authorization of comp time and/or overtime.

Training:  Jay contacted the Local 4 IFPTE representative training team regarding the union training Local 94 had recently requested.  The IFPTE Local 4 representative indicated that the training is anticipated for delivery in Idaho in about April 2004.

Reorganization:  Bob Seal reported on the rumors that have been going around regarding NE-ID.  ID Management was reminded that Local 94 would need to be consulted in negotiations on any NE-ID reorganization prior to announcing any reorg.  

Bob stated that his sources indicated that given the lack of funding associated with the NE Program that NE-ID would probably utilize buyouts and early-outs but that those avenues would likely not eliminate the possibility of a RIF at NE-ID. 

Copyright Issue:  Stacey reported that the individual claiming copyright status on articles he authored while a Local 94 officer appeared resolved with the removal of routine access through the Union’s web page.  Access and/or copies of the articles can only be accessed through contact and a request to a Local 94 Executive Board member.

