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Editorial —Resolutions

(Guest columnists are welcome.)

The New Year is here and with it comes
many resolutions. Lose weight. exercise
more, save more money. eat better, spend
more time with the kids. All of these are
common goals set at the beginning of the
year to make our health and home life
better.

In making our resolutions, let’s not forgot
to pay attention to an area that impacts
nearly a quarter of our lives—work.
Situations and attitudes at work often
don’t just stay there. they affect relation-
ships with friends and loved-ones after
our 9 to 5 life is over.

Similarly, issues that are occurring in our
personal lives are often brought to work
and can impact they way that we perform.
We are not machines who can completely
turn off one area of our life while we fo-

New Memorandum of

cus on another area. We are not just co-
workers who come to work every day.
We are also people. People with spouses.
parents, kids. pets. problems. sickness.
and emotions.

It’s easy to maintain a cynical attitude, a
non-caring concern for the person sitting
just 10 feet away. It’s easy to just come
to work, lay low, and go home each day
with minimal interaction with others.

Perhaps it’s time to make some New
Year’s resolutions for the workplace.
How about:

e I resolve to say a kind word or send
a note to a co-worker who is strug-
gling. sick. or sad.

e I resolve to talk to a person sitting
near me and who [ know absolutely
nothing about.

o | resolve to be thankful for the job |
have, particularly the benefits. when
so many are out of work right now.

e [ resolve to get more involved in
correcting the things | don’t like,
whether through more active Union
participation or another avenue.

e | resolve to be more decent to those
around me and recognize they are
not just co-workers, they are people.

We are a rapidly shrinking work-force
here at NE-ID. My sincere hope is that
those of us that are left can begin to more
actively care about each other as people.
not just co-workers, so we can enjoy a
more pleasant work environment in the
future.

Nancy Flizondo

L_Tnderstan(:ling, (MOU)

On October 21, 2003 NE-ID and Local
94 signed an MOU for NE-ID employees
who are required to perform work or
travel during non-duty hours. This agree-
ment explains the conditions that allow
employees to be eligible for compensa-
tory time and/or over-time.

The MOU and accompanying questions
and answers give information on request-
ing comp-time, when does comp-time

Ask the President

apply to travel, and other issues. A Comp
Time/Overtime Request form (ID F-
341.02) was also developed. The forms
are available on-line or outside Lisa Par-
donnet’s office.

For more information on this new MOU
and for a complete listing of all the
MOU’s between Local 94 and NE-ID
Management, please visit the on-line li-
brary on the Local 94 web-page. You

can access the web-page from the NE-ID
home page under “Quick Links”.

Other MOUs include:

Office Space
e Team Leaders
e  Bus Passes

e POV Reimbursement

(Send questions to Bob Seul )

Q: It looks like a lot of people from Pro-
curement Services Division are moving
again. What’s up with that?

A: A section of the 3rd floor WCB was,
until recently. occupied by BBWI em-
ployees. When those employees were
moved off of the 3rd floor a large area
was opened up for use by NE-ID.

PSD was originally moved into the small-
est area in the building. The
employees had very little cu-
bicles and poor lighting.
Most PSD employees require
a larger area for files that they - {3
use on a daily basis. '

When the additional -
space opened up, PSD
employees were given the

Moving time!

opportunity to move to that area or stay in
the existing area with reconfigured cubi-
cles. The process was done in accor-
dance with the MOU Office Space pro-
cedures.

As changes continue to take place, more

space will open up. The Union will strive
to ensure all moves are conducted in
accordance with the MOU.

I.F.P.T.E. LOCAL 94



Fitness Facility

The NE-ID Wellness Subsidy Reimburse-
ment Program for employee’s member-
ship at local fitness centers began last
November. Employees were eligible to
enroll in the program through December
31.2003. Future enrollment periods will
be on a quarterly basis.

Employees pay for the monthly fees and
then complete a form for reimbursement.
Provided that enrollees go at least 10
times per month. the Wellness Program
will reimburse up to $20.00 a month for
membership fees. So far over 60 people
have taken advantage of the program.

Detailed information and forms are avail-
able under the 10 O Clock News #244.
Rate information for local Idaho Falls
fitness clubs is posted on the Bulletin
Board in the HRD area near David De-

Buyout Update

sautel’s Office.

The subsidy reimbursement program was
the result of the move out of the ID-North
building and a fitness survey sent to em-
plovees in the Fall. The Union recog-
nizes that no program will completely
satisfy all of the employees. whether it is
an on-site facility or an off-site reim-
bursement program. However. it was
only through difficult negotiations that
the Subsidy Reimbursement program was
put in place at all.

Back when the fate of the Fitness Center
was being actively discussed in the of-
fice, one Union member asked an Assis-
tant Manager, “Why don’t they just sub-
sidize for our membership somewhere
else like they did in the past?” The re-
sponse from the AM was, “That’s not

going to happen at all.”

Well. it did happen, thanks to the dedica-
tion and perseverance of our Union Offi-
cers!

it’s looking very promising
that a buyout will be avail-
able to NE-ID employees
this fiscal year. Specific
details are expected from
HRD in March.

NE-ID submitted a request to HQ for 60
buyouts and early out authority. These
requests were approved by Bill Magwood
and sent to HQ-Human Resources Divi-

Meet Your Stewards

Eligible employees could
receive up to $25,000.

sion. HQ-HRD requested
additional information from
NE-ID regarding things like
what would our organiza-
tion look like with 60 peo-
ple gone. potential impacts.
etc. NE-ID is in the process of preparing
this information. Once that information is
finalized, HQ-HRD will send the final
request in to OPM.

All of this is expected to be completed
around March. Because of the costs in-
volved in paying for a buyout and unused
annual leave, it is anticipated that there
will a short window of opportunity to
take advantage of the buyout.

If you are thinking of taking advantage of
the buyout. you may want to contact
LeRene Thompson. She can run the cal-
culations for you.

Union Stewards are available to all bar-
gaining unit members for questions or
concerns regarding the workplace.
They can also begin grievance paper-
work if necessary. Union Stewards are
at various locations for easy access by
all NE-ID employees.

Take a minute and say hello to the Un-
ion Steward located nearest to you!

Chief Steward - currently vacant)
Jay Greenberg WCB
Sue Whited-Holverson WCB

Glenn Nelson WCB
Stacey Madson ID-S
Alan Dudziak ID-S
Julie Finup RWMC
Jim Wolski TAN
Bob Seal SMC

Some of our stewards have
retired—maybe you could vol-
unteer to be a union steward.
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Union Objective: . . .to unite, without discrimination, all eligible

Idaho Operations Office employees to secure improved pay, work

schedule, working conditions, and other economic advantage through

collective bargaining.

Organization History: IFPTE Local 94 was organized and subse-

quently certified on November 21, 1995. Our Agreement was effec-

tive on June 3, 1996. Currently, there are approximately 250 federal

employvees in the Bargaining Unit at NE-ID.

Upcoming Elections

We're on the weh!
Hitp://www.srv.net/~local%4/

NEWSLETTER

IFPTE Local 94

Phone; 208-526-0973
MS 1216

“There is nothing more dangerous
than to build a society, with a large
segment of people in that society,
who feel that they have no stake in it;
who feel that they have nothing to
lose. People who have a stake in
their society, protect that society, but
when they don't have it, they
unconsciously want to destroy it.”
-Martin Luther King, Jr.

Union elections are just around the cor-
ner. We need willing people to fill open
slots. There is going to be a lot of
changes this coming vear with our staff
shrinking and reorganizing. Many hard-
working Union members and officers
will be retiring this vear.

If you have never been involved. if it has
been awhile since you were involved. or
if you are currently involved and want to
take a more active role—please consider
being an officer in the Union. We need
more people to step up to the plate and
get involved.

Randy Kay is in charge of the upcoming
elections. Nominations will be taken at
the annual IFPTE 94 meeting that will be
held on May 13th. More information to
follow in later issues.

Get involved!




